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The sociologists separate the gender in two parts namely biological gender and social gender. The biological gender points out to 
the biologic differences in male and female bodies. The social gender concept is defined in the literature as socially determined 
personality traits of both men and women as well as their roles and responsibilities. In the definition of social gender, not  the 
biological differences but the values, expectations, judgments and roles relating how the society sees us, perceives us, what the 
society think of us and how they expect us to behave as a men and women. While the society expects the roles of “motherhood” 
and “spouse” from the girls the men are expected to fulfill the roles of “securing the household income”, “employment” and 
“success”. Within this scope, a study has been undertaken to determine the fixed judgments of the students who are studying at 
Gazi University on the subject of social gender issue and the social, cultural and economic reasons that effect these judgments. 
The study is realized with the participation of 837 students studying in different faculties of the university. In order to observe the 
affect of the educational institution on the social gender perception, the same questionnaire was used both on the first and fourth 
year students and their social gender perceptions along with effect of the university education on possible changes on these 
perceptions are discussed. Of the male students covered by the survey, 42.2% think that “women cannot be good managers”, 
41.4% that “politics is not for women”, and 39.8% that it is better for women to work in those areas which are traditionally 
defined as women’s areas. Our study has tested and confirmed the hypothesis that “female students have more egalitarian values 
than male students”. Female students have been observed to be more open than male students to changes concerning gender 
roles.In our study, significant differences were not found between the first-year and fourth-year students in their gender 
perceptions. Consequently, the hypothesis in this regard has not been confirmed. The mother’s working, as a determinant of her 
socio-economic level, influences her children’s perceptions of gender roles. 
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1. Introduction 
Education is defined as the process whereby desirable change is brought about in the behaviour of the individual, 
who is a “bio-psycho-social being”, through his/her own experience and intentionally (quoted by Sönmez, 1987: 
15). In this process, an effort is made to change knowledge, skills, habits and attitudes in the desired direction. 
Although it is commonly held that education is one of the most valuable ways of achieving gender equality, 
education programs, textbooks and knowledge that is taught are not designed to achieve such equality. As a result, 
schools, which could assume a very important function in achieving gender equality, are unable to create a positive 
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change in this direction. In particular, university, which forms the final link in the system of formal education and 
which has a young target group, also maintains the same deficiency. 
culture. The period of youth, when the individual is the most open to change, can endorse changes by using the 
emancipating potential of education. The formation of identity and personality, the efforts to become independent of 
the family, and hopes about the future, take shape during the university period. For this reason, universities have an 
important role in preventing gender discrimination and ensuring the internalization of the idea of equality within 
equal processes.  
ich Turkey is party in parallel to legal, 
educational, economic, social and cultural changes in the area of gender equality show the importance of using 
 Elimination 
in 1986 and thus became a domestic rule of law. States Parties to the Convention have the responsibility to 
mainstream gender equality in all their plans and programs.  
which was prepared with the aim of implementing the decisions adopted at the end of the Fourth World Conference 
on Women held in 1995 in Beijing. According to this Plan: 
at every level of education and taught as part of life skills; 
uate and postgraduate programs of education 
faculties.  
Shortcomings in the education system, failures in the social structure, and the confusion and indecision between 
traditional and modern values experienced by young people, who are affected by technological and cultural changes 
in society, make it difficult for them to fulfill the expectations from them. In addition, the programs of all education 
institutions starting from primary education are not designed to achieve gender equality. This study evaluates the 
gender perceptions of Gazi University students, and gender, the year of study, and the working condition of the 
mother, which are determined as the independent variables influencing these perceptions, and discusses the role of 
universities to achieve gender equality.  
 
2. University Student and Education 
 
Education as a social institution performs several functions. The main functions of education are to transfer the 
cultural accumulation of society to new generations and new members of society, to teach the norms and values of 
society to new generations in the process of socialization, and to train the labour force needed by the economy. 
Socialization, which continues during the process of education, is briefly the effort to assimilate the individual into 
stated. In addition, the individual is required and expected to use these in his/her future life. In this respect, 
education can have an effect of reinforcing the traditional gender roles by consolidating the previously acquired 
cultural values and viewpoints. 
 
When we analyze the Turkish education system from the gender perspective, it is noted that it is a highly 
problematic area for women. First of all, while performing its functions, education contributes to reproducing the 
class structure of society and the gender-based division of labour. It directs women to occupations that offer more 
limited economic possibilities and lower social prestige in the social division of labour. At schools, generally no 
established order by convey
are advised to become producers rather than consumers and to participate in economic life, they are in practice 
expected and made to turn towards areas which are traditiona  
The period of youth is considered a period of sexual maturation and physical development, situated between 
adolescence and adulthood. This is a psychologically turbulent period with frequent emotional ups and downs and 
therefore conflicting behaviour. Mental awakening, consciousness and social integration accelerate in this period 
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4:2), display in this period 
an effort to prove their personality and to gain their independence. They want to turn towards a goal and to commit 
themselves to new values, and they seek values, tastes and goals peculiar to them. The university environment 
results in the young individual having dif
thoughts to others forms the basis of social life because man is a creature who can exist only within his relations; 
man grasps his own importance not only as a carrier but also 
open to changes. In addition, they use the emancipating function of education and give endorsement to changes. The 
formation of identity and personality, the efforts to become independent of the family, and hopes about the future, 
take shape at university. For this reason, universities have capacities to assume important functions in preventing 
gender discrimination and ensuring the internalization of the idea of equality within equal processes.  
 
3. Gender Equality and Education 
  
relationship between men and women and between boys and girls and how this relationship is socially constructed. 
For this reason, the roles introduced by gender are dynamic and their content varies according to time and place. 
Gender corresponds to the socially formed duties and responsibilities of women and men, to femininity and 
masculinity in a concept that can vary in time and between and within cultures. 
Gender-based mentalities determine the roles of woman and man in the family and in society, create a dual world 
that makes its existence felt in all social structures and values, and results in a hierarchical relationship between 
woman and man. Therefore, gender also means social relations of power where woman is in a subjected, passive and 
weak condition, and thus envisages a transformation towards gender equality in all social structures and relations 
beyond equal rights that came to the fore in the first feminist wave (Koray, 
http://calismatoplum.org/sayi29/koray.pdf). 
Gender relations include unequal relations of power where men are dominant in many areas of life and women 
are generally pushed into the background. The social structure consists of statuses and of roles played in accordance 
with those statutes. A lower quality is attributed to the status of womanhood in the social structure, and secondary 
roles are always considered suitable for women in the hierarchical classification in all patriarchal societies. For this 
reason, men and the functions and duties attributed to men are given in many respects a greater value than women 
and the functions and duties attributed to women. It is an increasingly accepted fact that society has been shaped 
historically by this man-orientated approach. The male norm is accepted as a general norm for all of society and this 
is reflected in policies and structures. Thus, policies and structures are usually formed on men, resulting even if 
unintentionally in gender inequality. 
the Convention thus became a domestic rule of law. The fundamental objective of the Convention is to achieve 
equality between women and men in every area of social life. To this end, prejudices based on stereotyped roles of 
women and men, and all traditional and similar discriminatory practices are to be eliminated. The Convention 
introduces a clear definition of discrimination against women and gives States Parties the duty of taking all 
appropriate measures including legislation and temporary special measures to eliminate discrimination against 
women and to achieve equality. States Parties are required to eliminate traditional stereotypes which reproduce 
problems are observed. 
 
Gender 
Mainstreaming is a globally accepted strategy for promoting gender equality. Mainstreaming is not an end in itself 
but a strategy, an approach, a means to achieve the goal of gender equality. Mainstreaming involves ensuring that 
gender perspectives and attention to the goal of gender equality are central to all activities - policy development, 
research, advocacy/ dialogue, legislation, resource allocation, and planning, implementation and monitoring of 
programmes and projects. 
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In this context, education is expected both to change the perceptions and mentalities concerning gender and to 
ensure improvements in the conditions that result in the victimization of women. University education can be used 
as a driving force to change and transform perceptions that define women in their traditional roles.  
 
III. Method of the Research 
 
Students at the Gazi University constitute the population of the survey. 873 students at the 32 departments of the 
12 Faculties affiliated to the Gazi University constitute the sample of the survey, which was conducted with first-
year students in November and December in the autumn term of 2010-2011 and with fourth-year students in April 
and May in the spring term of the same academic year. 
In the survey, the following hypotheses were tested: 
1) There are differences between first-year students and fourth-year students in their gender perceptions. 
2) Female students have more egalitarian values than male students. 
3) Students whose mothers work/have worked have more egalitarian gender role perceptions.  
in public areas and working life. An effort was made in particular to reveal the perceptions regarding the areas 
considered suitable for women in society. These perceptions were divided into two. The first group included 
while the second grou
perceptions and the impact of the gender and class variables on these percentages were looked at. 
 
IV. Findings  
 
Of the 837 students covered by the survey, 61.8 % were female and 38.2 % male. Of these students, 61.9 % were 
first-year students and 38.1 % fourth-year. In terms of age distribution, 22.7 % were aged 18 and below, 30.5 % 
were aged 19-20, 25 % aged 21-22, 16.5 % aged 23-24, and 5.3 % aged 25 or above. 
13.9 % of the students were at the Faculty of Letters, 11.9 % at the Faculty of Science, 23.5 % at the Faculty of 
Education, 11 % at the Faculty of Economic and Administrative Studies, 9.4 % at the Faculty of Technical 
Education, 8.7 % at the Faculty of Vocational Education, 6.5 % at the Faculty of Law, and 15.1 % at other faculties.  
 
Table 1: Breakdown of Gender Perceptions by Gender and by Year of Study 
 













































The reason for inequality between 
women and men is the fact that men 
are wiser and stronger than women. 
Female 
N 357 93 35 24 15 
1.56 
% 68.1 17.7 6.7 4.6 2.9 
Male 
N 70 109 52 53 42 
2.66 
% 21.5 33.4 16 16.3 12.9 
Year 1 
N 274 114 48 52 33 
1.96 
% 52.6 21.9 9.2 10 6.3 
Year 4 
N 148 90 41 22 23 
2.02 
% 45.7 27.8 12.7 6.8 7.1 
maintain, protect and supervise the 
household. 
Female 
N 19 68 56 255 127 
3.77 
% 3.6 13 10.7 48.6 24.2 
Male 
N 1 12 15 137 160 
4.36 
% 0.3 3.7 4.6 42.2 49.2 
Year 1 N 17 49 40 234 181 3.98 
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% 3.3 9.4 7.7 44.9 34.7 
Year 4 
N 3 31 28 158 104 
4.02 
% 0.9 9.6 8.6 48.8 32.1 
raise children and do the housework. 
Female 
N 91 175 105 118 35 
2.68 % 17.4 33.4 20 22.5 6.7 
Male 
N 12 51 62 131 69 
3.60 
% 3.7 15.7 19.1 40.3 21.2 
Year 1 
N 78 129 98 148 67 
2.99 
% 15 24.8 18.8 28.5 12.9 
Year 4 
N 23 98 68 97 38 
3.09 
% 7.1 30.2 21 29.9 11.7 
A woman should obey her husband 
and listen to him. 
Female 
N 140 145 103 99 36 
2.51 
% 26.8 27.7 19.7 18.9 6.9 
Male 
N 13 38 51 120 99 
3.79 
% 4 11.8 15.9 37.4 30.8 
Year 1 
N 100 112 87 137 84 
2.99 
% 19.2 21.5 16.7 26.3 16.2 
Year 4 
N 51 71 67 85 46 
3.01 
% 15.9 22.2 20.9 26.6 14.4 
 
 
between women and men is the fact that men are wiser and 
 the male students 
 
 
Table 2: Breakdown of Perceptions Concernin  
 













































Working life is full of difficulties and 
women cannot cope with them. 
Female N 307 148 36 20 11 1.62 % 58.8 28.4 6.9 3.8 2.1 
Male N 57 124 85 39 17 2.49 % 17.7 38.5 26.4 12.1 5,3 
Year 1 N 230 162 73 33 16 1.92 % 44.7 31.5 14.2 6.4 3,1 
Year 4 N 132 109 46 25 12 2.00 % 40.7 33.6 14.2 7.7 3.7 
Women should stay away from jobs 
requiring much energy and 
movement. 
Female N 136 171 124 76 14 2.35 
% 26.1 32.8 23.8 14.6 2.7 
Male N 18 58 84 103 64 3.42 % 5.5 17.7 25.7 31.5 19.6 
Year 1 N 110 135 109 112 54 2.74 % 21.2 26 21 21.5 10.4 
Year 4 N 44 94 97 68 21 2.78 
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% 13.6 29 29.9 21 6.5 
Politics and management are not for 
women. 
Female N 262 146 56 38 15 1.84 % 50.7 28.2 10.8 7.4 2.9 
Male N 45 88 62 69 57 3.02 % 14 27.4 19.3 21.5 17.8 
Year 1 N 192 133 70 67 49 2.31 
% 37.6 26 13.7 13.1 9.6 
Year 4 N 112 98 52 38 22 2.25 % 34.8 30.4 16.1 11.8 6.8 
Women are not good managers 
because they act on their feelings. 
Female N 213 174 67 48 24 2.04 % 40.5 33.1 12.7 9.1 4.6 
Male N 34 79 75 79 58 3.15 % 10.5 24.3 23.1 24.3 17.8 
Year 1 N 158 154 79 75 56 2.46 % 30.3 29.5 15.1 14.4 10.7 
Year 4 
N 87 97 67 47 26 
2.47 % 26.9 29.9 20.7 14.5 8 
It is better for women to work in areas 
such as teaching, pediatrics and 
nursing. 
Female N 86 130 100 156 53 2.92 % 16.4 24.8 19 29.7 10.1 
Male N 15 41 47 136 85 3.73 
% 4.6 12.7 14.5 42 26.2 
Year 1 N 78 101 79 176 87 3.18 % 15 19.4 15.2 33.8 16.7 
Year 4 N 24 69 68 114 48 3.29 
% 7.4 21.4 21.1 35.3 14.9 
 
 
were undecided, and 68.2% agreed. In terms of the year of study, the level of agreement was 50.8% among the 
students in the first year and 50.2% among the students in the fourth year. Among the students who disagreed with 
the proposition, a difference of 5.6% was observed in favor of those in the fourth year.10.3% of the female students 
and 41.4% of the male students think that politics is not for women. 78.9% of the female students and 39.2% of the 
male students think that women can engage in politics and management.87.2% of the female students and more than 
those in the fourth year. 73.6% of the female students and 34.8% of the male students disagreed with the statement 
of the male students agreed with 
while 22.2% of the men disagreed, 25.7% were undecided, and 51.1% agreed. 47% of the students in the first year 
and 42% of those in the fourth year disagreed with the statement. 
of the male students agreed with this statement. 90% of the female students and 63.5% of the male students think 
 
students thought otherwise. The female students were observed to have more egalitarian gender perceptions in all 
categories in comparison with the male students. The year of study does not result in a significant variation 
regarding gender perceptions. 
 with 
mong those whose mothers are retired, 
and 1.65 among those whose mothers are working. One way analysis of variance shows a significant difference 
between students with mothers in various occupational categories (F: 7.436; p<0.05). The level of agreement with 
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the statement is significantly higher among the students whose mothers are housewives than the students whose 
mothers are working or retired. 
The mothers of 83% of the students covered by our survey are housewives and the mothers of 17% are working 
or have worked in the past. The relationship between the occupational status of the mother, the independent variable, 
and gender perceptions was tested using the ANOVA technique. Following one way analysis of variance, no 
significant differences were found among students whose mothers are in different occupational categories with 
 
men should stay away from 
The levels of agreement with these statements are significantly higher among the students whose mothers are 
housewives than the students whose mothers are working/retired. 
and supervise the 
students whose mothers are working or retired. 
d, 
and 3.18 for the students whose mothers are working. One way analysis of variance shows a significant difference 
between students whose mothers are in different occupational categories (F: 10.402; p<0.05). The level of 
agreement with this statement is significantly higher among the students whose mothers are retired than the students 




In traditional societies, regulatory roles are expected of women and determinant roles of men. In parallel to such 
expectation, women socialize towards the private sphere and men towards the public sphere. According to the 
stablished values in society, people consider it inappropriate for women to hold a 
decision-
female students to maintain the established values. Of the male students covered by the survey, 42.2% think that 
nd confirmed the 
observed to be more open than male students to changes concerning gender roles. This is corroborated by the 
findings of earlier st  
Education raises the labour force needed by the economy, on the one hand, and conveys the cultural 
accumulation of society to new generations, on the other hand. In this respect, the process of education reproduces 
the dominant ideology of the social structure of which it is part. In our study, significant differences were not found 
between the first-year and fourth-year students in their gender perceptions. Consequently, the hypothesis in this 
regard has not been confirmed. This is thought to be due to the fact that the education programmes of universities, 
which have a young target group and which could be a driving force for change, have not been designed to ensure 
gender equality. 
The moth -
gender roles. The mothers of an overwhelming majority of the students covered by our study (83%) are housewives. 
The mothers of 17% of the students are working/have worked, jointly considering those who are retired and those 
who are currently working. This percentage is below the Turkish average of 24%. It is observed that the students 
whose mothers are working or have worked have more egalitarian gender perceptions. 
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ting 
the objectives in program development activities. On this basis, both our obligations arising from international 
conventions and fun
gender equality perspective into main plans and programss. For this reason, it is necessary to search for ways of 
increasing the sensitivity of education institutions and especially of students to sexism in society and countering the 
negative effects of sexism on both genders through education. First, inequality should be made visible and it should 
be ensured that the hierarchy in the social structure is perceived. Second, efforts should be intensified to mainstream 
the concept of gender equality. Academic feminists define education as a process of cooperation aimed at leading 
students towards complex interpretations rather than final results (Tan et al, 1998: 365). Education should increase 
its efforts to achieve gender equality. In particular, the gender equality perspective should be integrated into the 
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